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Advancing Racial Justice Through Progressive Law & Policy

• bbuuiilltt ssuuppppoorrtt ffoorr aaffffiirrmmaattiivvee aaccttiioonn through filing a friend of the
court brief in the US Supreme Court in support of the University of Michigan Law
School program, publishing and disseminating a legal manual to university admis-
sions officers, and well-honed research about equal opportunity programs in
California, Texas and New Mexico.

• CCoollllaabboorraatteedd wwiitthh aarrttiissttss aanndd wwrriitteerrss ttoo ccoommmmeemmoorraattee the historic stance of the
African American sailors at Port Chicago during World War II by commissioning a widely-acclaimed jazz suite
and co-publishing a landmark book.

• ffooccuusseedd iinntteerrnnaattiioonnaall aatttteennttiioonn on racial injustice by contributing to a Shadow Report 
submitted to the 87th session of the United Nations Human Rights Commission, outlining inherent 
inadequacies in modern-day equal protection law. The U.N. Commission acknowledged the numerous
instances of racism in the U.S., highlighting the effect of Intent on discrimination law. 

• ffiilleedd ffrriieenndd ooff tthhee ccoouurrtt bbrriieeffss iinn tthhee uuSS SSuupprreemmee CCoouurrtt in support of voting rights,
campaign finance reform, and equal opportunity programs in education.

• bbuuiilltt ccooaalliittiioonnss tthhaatt ddeeffeeaatteedd wwaarrdd CCoonnnneerrllyy’’ss pprrooppoossiittiioonn 5544,, which would have
prevented California from collecting racial data.

• ppllaannnneedd ssttrraatteeggiieess wwiitthh uunniioonnss aanndd eemmppllooyyeerrss to expose and eliminate unconscious racial
bias in schools, in the workplace, and in the delivery of health care.

e q ua l  j u s t i c e  s o c i e t y



How dis turbed are  you 
about  the  pers i s t ence  o f  racism

in our countr y?

While  there  i s  publ ic  dis-ease
about  race ,  a  pol l  we  

commissioned revealed that
Americans  acknowledged the

ongoing exis tence  o f  
discrimination as  wel l  as  the

need for  e f f ec t ive  remedies  that
ensure  equal  opportunity.

We know that  s tructural  and
inst i tut ional  racism are
al ive  and wel l .  We wil l  

e l iminate  these  b l ights  on our
national  psyche .
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– Harr y  A.  Blackmun 
U.S.  Supreme Court  Just ice  

Dissenting in Bakke  v. UC Regents , 1978

“ In order  to  ge t b e y o n d

r a c i s m , we must  f irs t  take

account  o f  race . t h e r e  i s

n o  o t h e r  wa y.

And in order  to  treat  some persons

e q ua l l y , we  must  treat  them

d i f f e r e n t l y.”
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